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About CanAfro Research Institute & This Report 

Who We Are 

CanAfro Research Institute is a collective of African and Caribbean diasporic scholars and pro-

fessionals based in Canada. That dual position rooted here, connected there, is what lets us read 

Canada's labour market data with a depth that most institutions studying it from the outside can't. 

About This Report 

This is a data-driven study, built from Statistics Canada's 2021 Census, asking a simple question: 

does a doctorate/PhD earned abroad by an African- or Caribbean-born immigrant actually trans-

late into the job and pay it should? It's written for the people positioned to do something about 

the answer such as immigration policymakers, universities and research funders, employers and 

credential-recognition bodies, settlement agencies, and the ACB community itself. 

Methodology 

The analysis is quantitative and Census-based: real Statistics Canada microdata, survey-weighted 

statistics, and regression modelling used to test whether the gaps found survive standard explana-

tions like age, field of study, and time in Canada rather than resting on assumption or anecdote. 

Our Goal 

To move the conversation about "brain waste" among skilled immigrants from a general observa-

tion to a specific, evidenced case and from there, to concrete points where policy, employers, and 

institutions can actually intervene. This report exists to make one group's outcomes visible 

enough that they're no longer easy to overlook. 

Institutional Positionality 

CanAfro Research Institute is an ACB-led, policy-oriented research organization committed to 

producing evidence-based analysis that advances equity, accountability, and systemic change.   
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EXECUTIVE SUMMARY 

Canada's immigration system selects doctorate holders on the premise that their training 

will be put to work once they arrive. This report tests that premise for one group in particular: 

immigrants born in Africa or the Caribbean (ACB) who earned a doctorate outside Canada, 

landed as permanent residents between 2000 and 2020, and were between 25 and 64 years old at 

the time. Using the 2021 Census Individuals Public Use Microdata File, their outcomes are 

compared against three other foreign-trained doctorate-holding groups, immigrants born in 

Europe, Asia, and Latin America, and against a Canadian-born doctorate-holding benchmark. 

The pattern that emerges is consistent across almost every measure examined. Foreign-

trained ACB doctorate holders are employed at a lower rate than every comparison group except 

Asia, and their unemployment rate, 9.7 percent, is more than four times the Canadian-born rate. 

Once employed, they are pushed below professional or managerial-level work at a rate of 22.0 

percent, nearly six times the Canadian-born rate of 3.7 percent and roughly double Europe's rate. 

Their median 2020 employment income, 67,000 dollars, was the lowest of the five groups, 

closely followed by Asia at 68,000 dollars, and sits 43,000 dollars below the Canadian-born 

benchmark and 33,000 dollars below Europe, a gap that persists almost unchanged even when 

the comparison is narrowed to people who worked full-time all year. They have the lowest full-

year, full-time employment share of the five groups, and, together with Asia, the lowest 

permanent-employment rate, and, when downgraded, they land in a wide scatter of technical, 

administrative and support roles rather than any single fallback occupation. 

One measure does not follow the same pattern as income and occupational downgrading. 

Under the narrow field-match definition, 43.2 percent of employed ACB doctorate holders 

worked in an occupation related to their field of study, compared with 41.6 percent of Europeans 

and 37.4 percent of Asians. Under the broader definition, the rates were 64.8 percent for ACB, 

68.8 percent for Europe and 63.8 percent for Asia. These differences were small and could 

reflect sampling variation, so the evidence does not show that ACB doctorate holders are clearly 

more or less likely than these groups to work in a related field. The disadvantage appears more 

strongly in the level of the job and the income earned within or around that field.  

A survey-weighted regression that holds constant age, gender, field of study, immigration 

period, province, language, and admission category finds that these seven characteristics explain 
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almost none of the downgrading gap. The adjusted probability of downgrading was 20.7 percent 

for ACB doctorate holders against 9.8 percent for European doctorate holders, and expressed as 

an odds ratio, the standard way of summarizing this kind of model, ACB doctorate holders had 

about two and a half times the adjusted odds of downgrading. This regression was run on the 

primary birthplace-based ACB definition; separately, the plain downgrading rate stayed in the 

same 20 to 22 percent range under two alternative ways of defining the ACB group, by Census-

classified Black status instead of birthplace, and by requiring both at once, so the descriptive 

pattern is not an artifact of how the group is drawn. Large descriptive differences also appear by 

location of study within the ACB group itself: those whose doctorate is on file as completed in 

Canada report higher observed employment and income and lower observed downgrading than 

those who studied abroad, though the file cannot say why. 

What this report establishes, using the best publicly available Canadian data on this 

question, is that foreign-trained ACB doctorate holders experience a labour-market disadvantage 

in Canada that is real, that survives statistical adjustment, and that concentrates in occupational 

level and pay rather than in whether they find work in their field at all. 
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1| INTRODUCTION 

Canada recruits doctorate holders through its skilled immigration system on the 

understanding that their training will translate into research capacity, specialized labour, and 

economic contribution once they settle. Whether that understanding holds up for every group 

recruited is a separate question, and one that has not been answered for foreign-trained African- 

and Caribbean-born (ACB) doctorate holders specifically. Existing research has documented 

general barriers facing internationally trained professionals in Canada, credential recognition 

delays, the Canadian experience requirement, and licensing obstacles among them, and a smaller 

body of work has documented barriers specific to Black African and Caribbean immigrants, 

including credential devaluation and exclusion from professional networks (Coen-Sanchez, 

2025; Ellis, 2023). That literature is framed primarily around racial identity, while this report's 

main population is defined by birthplace; the two overlap substantially but are not identical, a 

distinction addressed directly in the population profile below. We did not identify a published 

Canadian study that isolates foreign-trained ACB doctorate holders specifically and compares 

their employment, occupational, and income outcomes against other doctorate-holding 

immigrant groups using a shared dataset and shared definitions. 

This report fills that gap using the 2021 Census Individuals Public Use Microdata File 

(PUMF), a nationally representative dataset released by Statistics Canada. It compares foreign-

trained ACB doctorate holders against three parallel immigrant comparison groups, born in 

Europe, Asia, and Latin America, and against Canadian-born doctorate holders, on employment, 

occupational level, income, work stability, and field-related employment. 

1.1 Research Question 

The central question is straightforward: how do the employment, occupational, and 

income outcomes of foreign-trained ACB doctorate holders in Canada compare with those of 

other doctorate-holding groups? Four supporting questions organize the analysis. First, are ACB 

doctorate holders employed at similar rates to other groups, and are admission category, 

language knowledge, and location of study associated with their outcomes? Second, once 

employed, do they hold professional or managerial-level work, do they work full-time and full-

year, and do they hold permanent jobs? Third, do they work in occupations connected to their 

field of doctoral training, and where are they concentrated occupationally and by industry? 
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Fourth, how does their income compare, and does that gap persist among full-time, full-year 

workers specifically? 

Based on the documented barriers described above, the working expectation going in was 

that ACB doctorate holders would show weaker outcomes than European, Asian, and Canadian-

born doctorate holders on occupational level and income in particular, that this gap would not be 

explained away by measurable differences in age, field of study, or when and where people 

arrived, and that the pattern would hold regardless of exactly how the ACB group is defined.  

The study did not assume that ACB doctorate holders would be less likely to work in 

their field. This remained an open question because barriers such as foreign credential 

devaluation and Canadian experience requirements may affect the level of job they obtain and 

how far they advance, not only whether they enter their field. 
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2| LITERATURE REVIEW 

2.1 Retention and the Cost of Leaving 

Canada's difficulty is not only attracting skilled immigrants but keeping them. The 

Conference Board of Canada's most recent Leaky Bucket report, drawing on 40 years of tax-

linked administrative data, finds that immigrants with doctorates are nearly twice as likely to 

leave Canada within five years as those with a bachelor's degree, and more than twice as likely to 

have left within 25 years compared with immigrants whose highest credential is a secondary 

diploma or less (Conference Board of Canada, 2025). The same report identifies income growth 

as one of the strongest predictors of departure: among doctorate holders specifically, those whose 

earnings stagnate or decline are nearly three times more likely to leave within 15 years than 

doctorate holders whose earnings continue to grow. A separate Statistics Canada study using the 

Longitudinal Immigration Database found that 5.1 percent of immigrants admitted between 1982 

and 2017 had emigrated within five years, rising to 17.5 percent within 20 years, with the highest 

departure rates among immigrants born in Taiwan, the United States, France, Hong Kong, and 

Lebanon, and comparatively low departure rates among immigrants born in the Philippines, 

Vietnam, Sri Lanka, and Jamaica (Bérard-Chagnon et al., 2024).  

The Longitudinal Immigration Database has also been used to estimate emigration, but 

this is not based on direct confirmation that an individual permanently left Canada. Statistics 

Canada instead developed an indirect emigration measure using available tax and administrative 

information, including prolonged periods without observed Canadian activity (Bérard-Chagnon 

et al., 2024). No published source combines doctorate-level education with African or Caribbean 

origin into a single retention estimate, which leaves that intersection genuinely unstudied and is 

one reason this report relies on a descriptive proxy rather than a direct retention measure, 

discussed further below. This study is not sufficient on its own since qualitative and empirical 

data from this group is needed.  

2.2 Credential Recognition and Field-Related Employment 

Statistics Canada's own analysis of internationally educated health care professionals found that 

only 42 percent of immigrants trained in nursing were working as registered nurses, registered 

psychiatric nurses, or licensed practical nurses, and only 41 percent trained in medicine were 
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working as general practitioners, family physicians, or specialists, despite acute domestic 

demand in both fields (Frank et al., 2023). A 2026 report from the Institute for Canadian 

Citizenship put a number on the wider pattern: nearly 640,000 immigrant degree holders, about 

26 percent, are overqualified for their current job, more than double the 11 percent rate among 

Canadian-born degree holders, at an estimated annual cost of up to 50 billion dollars in lost 

productivity (El-Assal, 2026). The same report traces much of the problem to a fragmented 

licensing system of roughly 500 self-governing regulatory bodies, several of which require 

Canadian work experience for licensure while also requiring a license to obtain that experience. 

Occupational underuse can also persist well beyond the initial settlement period. Using linked 

records from the 2006 and 2016 censuses, Statistics Canada found that 10.1 percent of 

immigrants with university degrees were overqualified in both years, compared with 3.6 percent 

of non-immigrants. Immigrants were therefore almost three times as likely to experience 

persistent overqualification. Research shows that skilled immigrants often work in jobs below 

their qualifications—and it's not just a short-term issue. While this study looks at all university 

graduates, it highlights why we need specific solutions for foreign-trained ACB PhDs who face 

even greater barriers to finding work in their fields (Cornelissen & Turcotte, 2020). 

 

2.3 Barriers Specific to Black African and Caribbean Immigrants 

Two recent studies ground the ACB-specific expectations behind this report. Ellis (2023) 

examined the labour-market integration of Black Caribbean and South and Southeast Asian 

international student graduates in Canada and found that many are steered toward precarious, 

lower-skilled work despite holding Canadian credentials, arguing that race and the structure of 

Canada's labour market interact to shape these outcomes in ways that credential recognition 

alone does not explain. Coen-Sanchez (2025) traced the migration, settlement, and identity 

formation of Afro-Caribbean communities in Canada, with particular attention to Haitian and 

Jamaican diasporas, and documented that credential devaluation and labour-market inequities 

have persisted even as Canada's immigration policy shifted from explicitly exclusionary rules 

toward a formally multicultural framework. 

Together, these sources describe mechanisms, discrimination in hiring, exclusion from 

informal professional networks, and a narrow interpretation of what counts as relevant 
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experience, that would be expected to weigh on occupational level and income for ACB 

doctorate holders specifically, beyond the general barriers documented for internationally trained 

professionals. What has been missing is a direct, quantitative comparison isolating this group. 

That is the gap this report addresses. 



Foreign-Trained ACB Doctorate Holders in Canada | CanAfro Research Institute | July 2026 

CanAfro Research Institute | July 2026 8 

3| DATA AND METHODS 

This study uses the Individuals File of the 2021 Census of Population Public Use 

Microdata File (PUMF), released by Statistics Canada under an open licence (Statistics Canada, 

2023). The file contains 980,868 records, a 2.7 percent sample of the Canadian population, and 

carries an individual sampling weight along with 16 replicate weights for variance estimation. 

3.1 Sample Construction 

The foreign-trained comparison sample was built from five conditions applied to the 

Census file: landed immigrant status, an earned doctorate as the highest credential held, that 

credential completed outside Canada, a year of immigration between 2000 and 2020, and an age 

at immigration equivalent to 25 to 64. Age at immigration is recorded in five-year bands, and the 

oldest category is 60 years and over. For that reason, the intended 25-to-64 age-at-immigration 

restriction can only be approximated, since including the oldest band also includes some people 

aged 65 and above. Applying the five initial conditions produced 1,247 records. Of these, 1,047 

could be assigned to the four regional comparison groups used in the study: 176 ACB, 279 

European, 528 Asian, and 64 Latin American. The remaining 200 records met all other inclusion 

criteria but had birthplaces outside those four regional definitions, including the United States 

and other excluded regions, and were therefore not used in the regional comparisons. 

 A Canadian-born comparison group was drawn separately using birthplace equal to 

Canada and the same doctorate credential, without the immigration or location-of-study 

conditions, since neither applies to someone born in Canada; this group contains 3,017 records. 

For the labour-market analysis, the study applies a second age restriction based on each 

person’s age in 2021. Only people aged 25 to 64 at the time of the Census are included, 

regardless of how old they were when they immigrated. This creates a consistent working-age 

comparison across groups and leaves 165 ACB records, 239 European, 478 Asian, 61 Latin 

American, and 2,162 Canadian-born records. 

These are the sample sizes behind every rate reported from this point forward unless 

stated otherwise. All percentages and medians in this report are weighted using the individual 

sampling weight supplied on the file, which projects the sample to population-scale estimates; 

unweighted counts are reported alongside every result because, at the size of the ACB and Latin 

American samples in particular, the unweighted count is what any single estimate can actually be 
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held accountable to. Confidence intervals were calculated using the 16 replicate weights 

provided in the Census file. Each estimate was recalculated 16 times, once with each replicate 

weight, and the variation across those estimates was used to calculate the standard error. A 95 

percent confidence interval was then formed by adding and subtracting two standard errors from 

the main estimate. When comparing two groups, the confidence interval was calculated for the 

difference between them directly. A difference was treated as supported by the data only when 

that interval did not include zero. 

3.2 Outcome Definitions 

Employment status comes from the dedicated labour force activity variable, which 

classifies each person as employed, unemployed, or not in the labour force during the Census 

reference week, rather than being inferred from the presence of an occupation code. 

Occupational downgrading is a researcher-built indicator, not an official Statistics Canada 

overqualification measure: a person is classified as downgraded if their occupation falls outside 

seven broad National Occupational Classification (NOC) groups treated as consistent with 

doctorate-level work, namely legislative and senior managers, middle management, and 

professional occupations in business and finance, natural and applied sciences, health, law and 

education and social and community and government services, and art, culture and sport. The 

occupation variable on this file is available only at this 26-category major-group level, not the 

more detailed unit-group level, so this classification is broader than a full skill-requirement 

analysis would allow. 

Field-related employment links the file's 12-category field-of-study variable to the same 

26-category occupation variable through a researcher-built concordance. A narrow definition 

credits a match only where a field of study connects to a single, clearly corresponding 

occupational category. Because the occupation classification places every postsecondary teacher 

and researcher, regardless of subject, in one broad category alongside unrelated law, education, 

and government roles, a physics professor and an unrelated policy analyst cannot be told apart at 

this level of detail, so a broad definition is also reported that credits this category as a match for 

every field. The two are reported together as a floor and a ceiling rather than collapsed into one 

number. Employment income is the 2020 employment income variable, restricted to people with 

a valid, non-missing value; because income on this file is randomly rounded and top-coded to 
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protect confidentiality, the median rather than the mean is reported as the primary income figure 

throughout, with the mean shown separately where it adds context. 

A retirement variable does not exist on this file. A probable-retirement proxy was built 

instead, requiring a person to be 65 or older, out of the labour force with a last job dated before 

2020, and in receipt of some positive private pension, Canada or Quebec Pension Plan, or Old 

Age Security or Guaranteed Income Supplement income. This proxy cannot confirm that 

someone has retired and is reported as a proxy throughout, not as a retention or retirement 

measure. 
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4| RESULTS 

4.1 Who Foreign-Trained ACB Doctorate Holders Are 

The study included 1,047 foreign-trained immigrant doctorate holders across four 

regional groups. Of these, 176 were from Africa or the Caribbean, representing about 16.8 

percent of the weighted study population. Almost all of the ACB records were African-born, 169 

compared with only 7 Caribbean-born. Because the Caribbean sample was so small, the report 

presents the ACB group together rather than separating the two populations. 

Place of birth and the Census's visible-minority classification are not the same thing on 

this file, and the difference is worth stating plainly. Only 44.1 percent of the ACB group, as 

defined by birthplace, is also classified as Black under the Census visible-minority variable; 18.2 

percent are classified as not a visible minority, and the remainder fall into other visible-minority 

categories, most plausibly reflecting the Northern African birthplace codes captured inside the 

ACB group, whose populations are predominantly classified as Arab or North African rather 

than Black. Every other group in this study is far more internally consistent: Europe and 

Canadian-born are each concentrated above 90 percent in their expected category, and even Latin 

America, the next most mixed group, sits at 53.3 percent in its corresponding category. This is a 

real limitation of using birthplace as an ACB proxy, and the sensitivity analysis later in this 

section tests directly whether it changes the substantive findings. 

Men made up 61.4 percent of the ACB group, compared with 38.6 percent women, and 

more than half were aged 40 to 59 in 2021. Their immigration years were spread across the full 

study period: 18.2 percent arrived between 2000 and 2004, 23.9 percent between 2005 and 2009, 

26.1 percent between 2010 and 2014, 26.1 percent between 2015 and 2019, and 5.7 percent in 

2020. These figures do not show a clear downward trend. The 2020 figure covers only one year, 

while the earlier figures cover five-year periods, so they cannot be compared directly. They also 

describe only those who were still living in Canada in 2021, not everyone who originally arrived 

during each period. 

The most common fields of study were physical and life sciences at 27.5 percent, health 

and related fields at 21.6 percent, and social and behavioral sciences and law at 14.4 percent. The 

overall field mix was broadly similar to the other immigrant groups, although European 
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doctorate holders were more concentrated in physical and life sciences, where the field 

accounted for 42.4 percent of their doctorates. 

Geographically, the group is concentrated in Quebec (40.4 percent) and Ontario (36.9 

percent), with smaller shares in Alberta (12.5 percent), British Columbia (4.5 percent), and 

Manitoba (3.4 percent). At the metropolitan level, Montreal alone accounts for the largest share 

of the sample, followed by Toronto, Ottawa-Gatineau, and Calgary. Every province-level or 

metro-level breakdown beyond this point should be read as descriptive only, since the underlying 

sample sizes fall to single digits in several provinces. 

Table 1 

Foreign-Trained Doctorate-Holder Sample, by Group 

Group Unweighted n 
Weighted 

population 

Working-age n 

(25–64) 

ACB 176 6,519 165 

Europe 279 10,334 239 

Asia 528 19,555 478 

Latin America 64 2,370 61 

Canadian-born 3,017 111,746 2,162 

Weighted population figures are projections built from the sample using the file's individual 

weight and describe an estimated population, not a confirmed count.  

The unweighted n is the number of actual PUMF records behind each estimate and is the more 

defensible figure for judging how much confidence a given group's results deserve. Working-age 

n restricts to people currently aged 25 to 64 in 2021 and is the sample used for every labour-

market outcome that follows. 

 

4.2 Entering the Labour Market 

Many foreign-trained ACB doctorate holders were employed at the time of the 2021 

Census. The employment rate was 81.2 percent, meaning about four in five were working. This 
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was higher than Asia’s rate of 79.7 percent, but lower than Latin America at 88.5 percent, 

Europe at 89.1 percent, and Canadian-born doctorate holders at 90.9 percent. These figures show 

that many ACB doctorate holders were employed, but they had one of the lower employment 

rates among the five groups. These employment rates show who was working at the time of the 

Census, but they do not show how long it took each group to find employment after arriving in 

Canada. 

 

Figure 1. Employment rate by region of birth, foreign-trained doctorate holders aged 25 to 64, 

with 95 percent confidence intervals. 

The clearer gap sits in unemployment rather than in employment itself. ACB doctorate 

holders report an unemployment rate of 9.7 percent, more than four times the Canadian-born rate 

of 2.1 percent and well above Europe's 2.9 percent. Only 15 of the 165 people behind this 

estimate are out of the labour force entirely, neither working nor looking for work, and that 

share, 9.1 percent, sits in the middle of the five groups rather than at extreme. The picture, taken 

together, is that ACB doctorate holders are trying to work about as often as their peers but 

succeeding at finding work less often. 

Employability does not show a clear trend by landing cohort when the four immigrant 

groups are pooled together: people who landed between 2005 and 2009 show the highest 

employment rate (87.1 percent) and those who landed between 2010 and 2014 the lowest (79.3 
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percent), with the most recent 2020 cohort in between at 81.2 percent. The available results do 

not show a clear, consistent relationship between landing cohort and current employment, and 

ACB landings themselves are spread fairly evenly across the past two decades rather than 

concentrated in the most recent years. Together these provide no evidence that the ACB 

employment gap is simply a matter of a particularly recent wave of arrivals still settling in, 

though this report cannot rule that out for any individual case. 

Among ACB doctorate holders, those classified as Black had a higher employment rate 

than those placed in other Census classification groups, 86.3 percent compared with 77.0 

percent. This is only a descriptive difference and does not mean that being classified as Black 

increased a person’s chances of employment. 

Men in the ACB group also had a higher employment rate than women, 85.1 percent 

compared with 75.0 percent. Across the full sample, the gender gap was much smaller, at 89.4 

percent for men and 87.5 percent for women. 

Admission category shows the widest split within the ACB group specifically: economic 

immigrants, who make up 89.8 percent of the group, report an employment rate of 81.6 percent, 

while the small family-sponsored (7.4 percent of the group) and refugee (2.8 percent) subgroups 

report noticeably lower rates, though both of those subgroups are small enough, 13 and 5 

unweighted records respectively, that they should be read as suggestive at most. 

4.3 The Quality of the Jobs They Hold 

This is where the disadvantage becomes unambiguous. Among people currently 

employed, 22.0 percent of ACB doctorate holders work in an occupation outside the seven broad 

categories this report treats as consistent with doctorate-level training, nearly six times the 

Canadian-born rate of 3.7 percent and roughly double Europe's 10.5 percent. Asia sits close 

behind ACB at 20.5 percent; Latin America, at 9.3 percent, sits closer to Europe than to ACB or 

Asia, though its interval is wide enough, reflecting a small sample, that its exact position should 

be read cautiously. 
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Figure 2. Share of employed foreign-trained doctorate holders working below broadly 

professional or managerial-level occupations, with 95 percent confidence intervals. 

The gap between ACB and Canadian-born is large enough that the two intervals do not 

come close to touching, 14.9 to 29.1 percent against 2.8 to 4.6 percent, and the same holds 

against Europe. This is one of the most clearly confirmed disparities in this entire report, and the 

adjusted analysis later in this report shows that it survives adjustment for the seven demographic, 

educational, and immigration characteristics included in that model. 

Downgraded ACB doctorate holders do not funnel into one obvious fallback occupation. 

They spread across technical occupations in the natural and applied sciences (13.8 percent of 

downgraded ACB records), administrative and transportation logistics roles, technical health 

occupations, occupations assisting in health service delivery, front-line public protection work, 

and jobs helping with transport and labour, each accounting for roughly one in ten downgraded 

ACB records. Downgrading also varies by field of study within the ACB group. It is highest 

among those trained in agriculture and natural resources, at 40.0 percent, although this estimate 

is based on only five records, and among those trained in physical and life sciences, at 31.3 

percent. No downgraded records were observed in business, management and public 

administration or in mathematics, computer and information sciences. These zero rates should be 
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treated cautiously because only a small number of ACB doctorate holders were represented in 

those fields. 

This pattern is consistent with wider Canadian evidence on the underuse of Black 

graduates’ qualifications. The State of Black Economics Report found that Black university 

graduates were about twice as likely as other graduates to work in jobs requiring only a high 

school education or less (Diversity Institute, 2025). That study covers Black university graduates 

generally, rather than foreign-trained ACB doctorate holders specifically, but it points to a 

broader problem of highly educated Black workers being employed below their level of 

education. 

Official Census research provides further evidence that this problem is not limited to 

foreign qualifications. Among Black workers with a bachelor’s degree or higher completed at a 

Canadian institution, 16.0 percent worked in occupations requiring no more than a high school 

education. This was the highest rate among Canadian-educated racialized groups and exceeded 

the 11.1 percent rate for the Canadian-educated population overall. The study covers degree 

holders generally rather than doctorate holders specifically, but it shows that Canadian education 

does not necessarily remove occupational underuse for Black workers (Wall & Kow, 2023). 

Work stability shows a similar pattern, although ACB doctorate holders are not at the 

bottom on every measure. Their mainly full-time employment rate was 85.7 percent, the second-

lowest of the five groups. This was higher than Asia’s 82.8 percent but lower than Europe’s 90.4 

percent and the Canadian-born rate of 91.3 percent. On the stricter measure of working 49 to 52 

weeks, mainly full time, ACB doctorate holders had the lowest rate, at 62.1 percent, compared 

with 79.4 percent for Europe and 76.6 percent for Canadian-born doctorate holders. 

Job permanency follows the same general pattern. Among ACB doctorate holders in paid 

employment, 69.6 percent held permanent positions, almost the same as Asia’s 69.3 percent and 

well below Europe’s 85.8 percent. This means that roughly three in ten ACB doctorate holders 

who were employees held fixed-term, casual or seasonal positions. The Census shows these 

differences but does not explain why they occurred. It does not record whether they were related 

to difficulty finding suitable work, licensing barriers, caregiving, health, personal choice or other 

circumstances. 
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Table 2 

Employment Quality Indicators, by Group 

Group Employed 

Below 

professional 

level 

Full-time, 

2020 

Full-year, 

full-time 

Permanent 

employee 

ACB 81.2% 22.0% 85.7% 62.1% 69.6% 

Europe 89.1% 10.5% 90.4% 79.4% 85.8% 

Asia 79.7% 20.5% 82.8% 66.1% 69.3% 

Latin America 88.5% 9.3% 91.1% 80.4% 75.0% 

Canadian-born 90.9% 3.7% 91.3% 76.6% 79.9% 

Note: Below professional level is a researcher-built occupational-downgrading indicator, not an 

official overqualification measure (see Data and Methods).  

Full-year, full-time refers to people who worked 49 to 52 weeks in 2020, mainly full-time. 

Permanent employee excludes the self-employed and unpaid family workers from its 

denominator. 

4.4 Employment Income 

Median 2020 employment income among currently employed ACB doctorate holders 

was 67,000 dollars, tied with Asia for the lowest of the five groups and well below the Canadian-

born benchmark of 110,000 dollars and Europe's 100,000 dollars. Latin America sits in between 

at 88,000 dollars. In dollar terms, the ACB gap against Canadian-born is 43,000 dollars, a 39.1 

percent shortfall, and the gap against Europe is 33,000 dollars, a 33.0 percent shortfall. 
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Figure 3. Median 2020 employment income by region of birth, foreign-trained doctorate holders 

currently employed, with 95 percent confidence intervals. 

ACB's interval, 52,522 to 81,478 dollars, does not overlap with either the Canadian-born 

interval (103,239 to 116,761 dollars) or Europe's (86,352 to 113,648 dollars), which is strong 

descriptive evidence of a real income difference rather than an artifact of this sample. The same 

holds for Asia. Mean income tells a similar story and widens it slightly, since means are more 

sensitive to a small number of very high earners in the comparison groups: the ACB mean, 

73,999 dollars, sits well below every group except Asia, while the Canadian-born and Latin 

American means, 120,288 and 126,733 dollars respectively, are pulled up by high earners in a 

way the medians are not. 

A natural question is whether this gap simply reflects ACB doctorate holders working 

fewer hours or fewer weeks, given the work-intensity gap documented in the previous section. 

Restricting the comparison to people who reported 49 to 52 weeks of mainly full-time work in 

2020 does not close it. Among these full-year, mainly full-time workers, ACB's median income 

rises to 82,000 dollars, but so does everyone else's, and the ranking barely moves: Europe and 

Canadian-born both reach 120,000 dollars, Latin America reaches 110,000 dollars, and Asia 

matches ACB at 82,000 dollars. The gap between ACB and the two highest-earning groups 

actually widens slightly in dollar terms, to 38,000 dollars, once the comparison is restricted this 



Foreign-Trained ACB Doctorate Holders in Canada | CanAfro Research Institute | July 2026 

CanAfro Research Institute | July 2026 19 

way. Lower work intensity is part of the ACB income picture, since ACB has the lowest full-

year, full-time share of any group, but it does not fully explain the gap: a substantial difference in 

pay remains even among people who worked comparably full-year, full-time schedules. Within 

the ACB group, income also tracks field of study and employment location. ACB doctorate 

holders working in architecture, engineering and related fields report the highest median income 

among ACB subgroups (83,000 dollars), while those in social and behavioral sciences and law 

report the lowest (48,000 dollars, though on a small base of 19 records). ACB doctorate holders 

employed specifically in educational services report a median income of 90,000 dollars, well 

above the ACB overall median, though this reflects only the 42 records employed in that broad 

industry and cannot be read as evidence about university salaries specifically, since the industry 

code cannot distinguish a university from a school board or a private training company. 

Table 3 

Employment Income, by Group 

Group 
Median, currently 

employed 

Median, full-time 

full-year only 

Mean, currently 

employed 

ACB $67,000 $82,000 $73,999 

Europe $100,000 $120,000 $110,069 

Asia $68,000 $82,000 $86,605 

Latin America $88,000 $110,000 $126,733 

Canadian-born $110,000 $120,000 $120,288 

Note. Income figures reflect 2020 employment income as reported on the 2021 Census and are 

randomly rounded and top-coded on the source file to protect confidentiality; the median, not the 

mean, is treated as the primary figure throughout this report for that reason. 

4.5 Doctorates Earned in Canada Versus Abroad 

The Census file identifies where a person's highest credential was completed as of 2021, 

which is not the same as confirming the credential was already held at the moment of landing, 

but it does allow a direct comparison within the ACB group between those whose doctorate is on 
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file as completed in Canada and those whose is on file as completed abroad. The difference is 

one of the largest in this entire report. 

 

Figure 4. ACB employment rate, doctorate completed in Canada versus outside Canada, with 95 

percent confidence intervals. 

ACB doctorate holders whose credential is on file as Canadian-completed report an 

employment rate of 86.5 percent, against 81.2 percent for those whose credential is on file as 

completed abroad. The occupational-downgrading gap is starker still: 6.7 percent among the 

Canada-trained group against 22.0 percent among the abroad-trained group, more than a three-

fold difference. Income follows the same direction: a median of 95,000 dollars among the 

Canada-trained group against 67,000 dollars among the abroad-trained group, a 28,000-dollar 

gap. 

Some of this gap may reflect differences in what people studied rather than only where 

they studied it. ACB doctorate holders whose credential is Canadian-completed are far more 

concentrated in architecture, engineering and related trades (41.2 percent of that subgroup, 

against 12.2 percent among the abroad-trained group) and far less concentrated in health fields 

(7.2 percent against 22.4 percent), These fields also had different downgrading rates, so part of 

the gap may reflect differences in field of study rather than study location alone. Field 

composition may explain part of the observed difference, but no adjusted model was run for this 

specific comparison, so this analysis cannot determine how much of the gap is attributable to 
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field of study rather than location of study or other characteristics, and this comparison should be 

read as descriptive rather than as isolating a cause. 

4.6 Field and Occupational Concentration 

Field-related employment does not show the same clear disadvantage seen in income and 

occupational level. Under the narrow definition, 43.2 percent of employed ACB doctorate 

holders worked in an occupation related to their field of study. The corresponding rates were 

41.6 percent for Europe, 37.4 percent for Asia, 50.0 percent for Latin America and 46.7 percent 

for Canadian-born doctorate holders. None of the differences involving ACB were strong enough 

to rule out sampling variation. Under the broader definition, the ACB rate increased to 64.8 

percent, compared with 68.8 percent for Europe and 63.8 percent for Asia, with no clear group 

 

Figure 5. Field-related employment by region of birth, narrow and broad concordance 

definitions. 

Testing every possible pair of groups directly, rather than eyeballing whether two 

intervals happen to overlap, only two of the ten pairwise comparisons at the narrow definition 

come out as a real gap rather than noise: Asian doctorate holders trail both Latin America and 

Canadian-born specifically. No comparison involving ACB clears that bar in either direction, 

including ACB against Europe, where the two groups sit within two percentage points of each 

other. At the broader definition, no pairwise comparison reaches that bar at all, ACB included. 
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This result should not be read as evidence that ACB doctorate holders face no 

disadvantage. It should be considered alongside the downgrading and income results, which 

show where the gap is more visible. ACB doctorate holders appear to enter occupations broadly 

related to their field of study at rates similar to other groups. This does not mean they are 

working in universities or in doctorate-level positions. A person can work in the same broad field 

they studied while still holding a lower-level role and earning substantially less than others in 

that field. In this sense, the field-match result narrows the problem rather than weakening it: the 

main disadvantage appears to be in job level and pay, not simply whether they enter a related 

field. 

Occupational concentration data reinforces this reading. Pooling ACB against every other 

group in this study, ACB doctorate holders are meaningfully underrepresented in the broad 

occupational category covering law, education, and social, community and government services, 

the same category that houses postsecondary teaching and research: 33.3 percent of employed 

ACB doctorate holders sit in that category, against 47.7 percent of everyone else, a 14.4 

percentage-point gap. The only occupation group where ACB doctorate holders were clearly 

overrepresented was professional occupations in business and finance. This includes roles such 

as financial analysts, accountants, human-resources professionals and business consultants, not 

self-employment. ACB doctorate holders made up 7.6 percent of this group, compared with 2.7 

percent among everyone else. 
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Figure 6. Occupational concentration of ACB doctorate holders: ACB share of employment in 

each occupation minus the share among all other groups pooled. 

Industry results show where ACB doctorate holders work, while the earlier occupation 

results show the kinds of jobs they hold. Educational services was the largest employing industry 

for ACB doctorate holders, accounting for 32.6 percent of those currently employed. This was 

lower than the shares for Canadian-born doctorate holders at 46.5 percent, Latin American 

doctorate holders at 43.4 percent, and European doctorate holders at 41.5 percent. The category 

includes schools, colleges and universities, so it cannot be used to identify university employees 

or professors specifically. Health care and social assistance accounted for 18.6 percent, while 

professional, scientific and technical services accounted for 11.6 percent. 
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Figure 7. Industry sectors of currently employed ACB doctorate holders 

4.7 Sensitivity to How ACB Is Defined 

Because only 44.1 percent of the birthplace-defined ACB group is also classified as 

Black, the core outcomes were recalculated under two alternative definitions: a Black-

classification definition that ignores birthplace entirely, and a combined definition requiring both 

African or Caribbean birthplace and Black classification at once. The purpose is to check 

whether the findings above depend on the specific choice to define ACB by place of birth. 
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Figure 8. Employment rate, occupational downgrading rate, and median employment income 

under three ACB definitions. 

The main occupational-dow ngrading finding changes very little across the three ACB 

definitions used in this study. The rate is 22.0 percent under the birthplace definition, 20.6 

percent when the group is defined using the Census Black classification, and 21.3 percent when 

both conditions are required. Each is well above the Canadian-born rate of 3.7 percent. 

Employment and income are more sensitive to the definition used. Employment rises from 81.2 

percent under the birthplace definition to 86.7 percent under the Black-classification definition 

and 86.3 percent under the combined definition. Median income moves in the opposite direction, 

falling from $67,000 to $61,000 under both Black-classification-based definitions. These are 

descriptive sensitivity checks, not separate adjusted models, but they show that the occupational-

downgrading result remains broadly similar under each way of defining the group. 
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Table 4 

Core Outcomes Under Three ACB Definitions 

Definition 
Unweighted 

n 

Employment 

rate 

Downgradin

g rate 

Median 

income 

Place of birth (primary) 165 81.2% 22.0% $67,000 

Black classification, any 

birthplace 
75 86.7% 20.6% $61,000 

Place of birth and Black 

classification 
73 86.3% 21.3% $61,000 

Canadian-born (benchmark) 2,162 90.9% 3.7% $110,000 

Note. The Black-classification definitions produce smaller samples than the primary place-of-

birth definition and should be read with that in mind; the downgrading gap against Canadian-

born is the most stable result across all three. The adjusted regression in the next section uses the 

primary place-of-birth definition only. 
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5| ADJUSTED ANALYSIS: TESTING WHETHER THE DOWNGRADING 

GAP REMAINS 

The results so far show differences between ACB doctorate holders and the other groups, 

but they do not show whether those differences are partly explained by age, field of study, 

immigration period, province, language, gender or admission category. To examine this, a 

survey-weighted logistic regression was used to test whether the higher downgrading rate among 

ACB doctorate holders remained after accounting for those factors. Occupational downgrading 

was chosen because it was one of the clearest gaps in the descriptive results and is closely related 

to concerns about the underuse of foreign qualifications discussed earlier in the report. 

5.1 Model and Sample 

The model was restricted to currently employed, working age (25 to 64) immigrant 

doctorate holders whose highest credential was completed outside Canada, comparing ACB, 

Europe, Asia, and Latin America, with Europe set as the reference category since it shows the 

strongest outcomes of the three comparison groups on almost every measure above. Canadian-

born doctorate holders are not part of this model, since the aim here is to explain variation among 

foreign-trained immigrant groups specifically, not to compare immigrants against the non-

immigrant benchmark. The model adjusted for seven factors that could affect occupational 

outcomes: age, gender, field of study, immigration period, province, official-language 

knowledge, and admission category. This helps show whether the ACB gap remains after 

accounting for these differences. Standard errors and confidence intervals were calculated using 

the 16 replicate weights provided in the 2021 Census of Population Individuals Public Use 

Microdata File (Statistics Canada, 2023). 

After removing records with missing information, 733 Public Use Microdata File records 

remained, representing an estimated population of 27,149 foreign-trained immigrant doctorate 

holders. The sample included 125 ACB, 202 European, 354 Asian, and 52 Latin American 

records. These add up to 733. Of these, 27 ACB, 21 European, 71 Asian, and 5 Latin American 

records met the occupational-downgrading definition. 
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5.2 Results 

After adjustment, the estimated probability of occupational downgrading was 20.7 

percent for ACB doctorate holders, 9.8 percent for European doctorate holders, 21.2 percent for 

Asian doctorate holders, and 8.8 percent for Latin American doctorate holders. 

Table 5 

Adjusted Probability of Occupational Downgrading, by Group 

Group 
Unadjusted 

probability 

Adjusted 

probability 

95% 

interval 

Odds 

ratio vs. 

Europe 

95% 

interval 

ACB 21.6% 20.7% 14.2–27.2% 2.50 
1.44–

4.35 

Europe (reference) 10.4% 9.8% 7.3–12.3% 1.00 n/a 

Asia 20.1% 21.2% 15.7–26.8% 2.59 
1.80–

3.72 

Latin America 9.6% 8.8% 3.0–14.6% 0.88 
0.47–

1.67 

Note. Adjusted for age band, gender, broad field of study, immigration period, province, official-

language knowledge, and broad admission category. Interval on the Latin America odds ratio 

crosses 1.00, so that gap against Europe cannot be told apart from zero at this sample size. 

The adjusted difference between ACB and European doctorate holders is 10.9 percentage 

points, with an interval of 3.6 to 18.2 points that does not cross zero. Foreign-trained ACB 

doctorate holders have roughly two and a half times the adjusted odds of occupational 

downgrading compared with European doctorate holders. Adjustment barely moved the ACB 

estimate: the unadjusted probability was 21.6 percent, essentially the same as the adjusted 20.7 

percent. The same near-identical pattern holds for Europe, 10.4 percent unadjusted against 9.8 

percent adjusted. In plain terms, the seven factors included in the model explain very little of the 

ACB-Europe gap. The analysis cannot show what causes the remaining difference. Possible 

explanations include credential recognition, licensing barriers, limited access to professional 
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networks, Canadian experience requirements, discrimination, or other factors not measured in the 

Census. 

Asian doctorate holders show a strikingly similar pattern to ACB PhD holding 

immigrants: an adjusted probability of 21.2 percent, adjusted odds 2.59 times Europe's, and an 

adjusted gap against Europe of 11.4 percentage points (interval of 6.2 to 16.7 points). Latin 

American doctorate holders, by contrast, do not differ reliably from Europe once adjusted, 8.8 

percent against 9.8 percent, a difference of negative 1.0 percentage point whose interval, 

negative 6.1 to positive 4.1 points, comfortably crosses zero; this result also rests on a thin base, 

since only five Latin American records in the model met the downgrading definition. 

Two factors showed a clear relationship with downgrading after the other variables were 

taken into account. Among foreign-trained immigrant doctorate holders in the model, those aged 

55 to 64 had higher adjusted odds of downgrading than those aged 45 to 54, while women had 

lower adjusted odds than men on this specific measure. These are associations only and do not 

mean that age or gender caused the outcome. Field of study, immigration period, province, 

language knowledge, and admission category did not show a clear relationship with 

downgrading once the other variables were considered. The clearest conclusion from the model 

is that foreign-trained ACB doctorate holders remain much more likely than European doctorate 

holders to work outside professional or managerial-level occupations, even after the measured 

differences in age, gender, field of study, immigration period, province, language, and admission 

category are taken into account. Asian doctorate holders show a similar pattern, while Latin 

American doctorate holders do not differ clearly from Europeans. The Census cannot explain 

what causes the remaining gaps. Future research could examine this through interviews with 

doctorate holders, surveys on credential recognition and Canadian experience barriers, linked 

immigration and employment records, and employer-based studies of hiring and promotion 

practices. 
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6| DISCUSSION 

Three outcomes point to a clear disadvantage for foreign-trained ACB doctorate holders: 

occupational downgrading, income and job stability. The gap is most visible when ACB is 

compared with European and Canadian-born doctorate holders. Asian doctorate holders show a 

similar pattern on occupational downgrading, while Latin American results are less clear because 

of the smaller sample. Field-related employment does not follow the same pattern. ACB 

doctorate holders are about as likely as several comparison groups to work in an occupation 

broadly related to their field of study. The problem appears after they enter that field: many still 

work below the professional or managerial level and earn less. The income gap also remains 

when the comparison is limited to people who worked 49 to 52 weeks, mainly full time. A 

person can be correctly counted as working in a field-related occupation while still occupying a 

position well below what a doctorate would typically justify, and this report's results suggest that 

is closer to what is happening for a meaningful share of foreign-trained ACB doctorate holders. 

This interpretation is also supported by earlier research on career advancement and 

workplace barriers. Ellis (2023), Coen-Sanchez (2025), El-Assal (2026), and the Information and 

Communications Technology Council (2023) report A More Equitable Rebound describe barriers 

that can affect hiring, promotion, pay, and career mobility for Black, racialized, and immigrant 

workers even after they have entered a profession. The Census data used in this study cannot 

confirm whether discrimination, credential devaluation, licensing barriers, or limited access to 

professional networks caused the ACB gap because none of these factors is measured directly. 

The regression only shows that differences in age, gender, field of study, immigration period, 

province, language, and admission category do not explain much of the ACB-Europe 

downgrading gap. This does not mean those factors never matter for employment or promotion. 

It means they did not account for the group difference in this particular model.  

The adjusted regression model does not show that age, field of study, immigration period, 

province, language, or admission category never matter for employment or promotion. It only 

shows that these factors did not explain much of the ACB-Europe gap in occupational 

downgrading once they were considered together in the model. In other words, the higher 

downgrading rate among ACB doctorate holders remained even after accounting for those 

differences. The Census data cannot show what caused the remaining gap. 
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Evidence from Canadian-born Black populations suggests that foreign credential 

recognition may be only one part of the wider labour-market problem. Statistics Canada found 

that lower occupational placement and lower participation in full-time, full-year work 

contributed to earnings gaps across three Canadian-born Black populations. Earnings differences 

also remained after education, occupation, weeks worked, full-time status, language, geography 

and family characteristics were considered. The study does not identify the cause of those 

remaining differences, but it shows that labour-market gaps can persist among people born in 

Canada and not attributed to foreign credentials alone (Wall & Wood, 2023). 

The income results point in the same direction. Among currently employed doctorate 

holders, the median income for ACB workers was $67,000, compared with $110,000 for 

Canadian-born doctorate holders, a gap of $43,000. Some of this difference may be linked to 

work intensity, since ACB doctorate holders had the lowest full-year, mainly full-time 

employment rate in the study. However, the income gap remained when the comparison was 

limited to people who worked 49 to 52 weeks, mainly full time. In that group, ACB doctorate 

holders had a median income of $82,000, compared with $120,000 for both European and 

Canadian-born doctorate holders. This suggests that working fewer weeks explains only part of 

the income gap. 

Two further findings sharpen the picture without changing its direction. First, ACB 

doctorate holders whose highest qualification was completed in Canada had better outcomes than 

those whose highest qualification was completed abroad. Their employment rate was higher, 

their occupational-downgrading rate was much lower, and their median income was higher. Field 

of study differs between the two groups and may explain part of the gap, but this comparison is 

descriptive, so the data cannot show that study location itself caused the difference. It points to 

an important area for future research rather than settling the question here. Second, ACB 

doctorate holders are underrepresented specifically in the broad occupational category covering 

postsecondary teaching and research alongside law, government, and social services, and 

overrepresented, among occupations with a large enough ACB sample to say anything reliable, 

only in business and finance professional roles. This broad category also includes many non-

academic occupations, so the data cannot determine whether the underrepresentation is 

concentrated specifically in academic and research positions or spread across the category more 

generally. 
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The Leaky Bucket findings on retention offer one further connection worth stating 

carefully, as an inference rather than a finding this report can confirm directly. The Conference 

Board of Canada (2025) identifies stagnant income growth as one of the strongest predictors of 

onward migration among doctorate holders, with those whose earnings do not grow nearly three 

times more likely to leave within 15 years than doctorate holders whose earnings do grow. This 

report cannot measure income growth over time, since the Census file is a single point-in-time 

snapshot, but the income and downgrading gaps documented here describe exactly the profile the 

literature associates with elevated departure risk. Whether ACB doctorate holders in fact leave 

Canada at higher rates remains an open question this report cannot answer directly. The 

probable-retirement proxy shows ACB with the lowest rate of any group, 2.8 percent against 

17.2 percent for Canadian-born, but that almost certainly reflects how young and recently arrived 

this population still is rather than anything about long-term retention. 
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7| LIMITATIONS 

This report cannot determine whether a person already held their doctorate when they 

landed in Canada. The Census records their highest credential and where it was completed as of 

2021, but not when it was completed. Some people may therefore have earned their doctorate 

outside Canada after immigrating. The study should not be read as showing that every person 

arrived with a doctorate (Statistics Canada, 2023).This report cannot measure long-term income 

trajectories because the Census provides only a single point-in-time observation. The 

Longitudinal Immigration Database links immigration records with annual tax data and can be 

used to examine immigrants’ economic outcomes over time (Statistics Canada, 2025). It has also 

been used to estimate emigration, but those estimates rely on an indirect definition constructed 

from the information available in the database rather than direct confirmation that a person 

permanently left Canada (Bérard-Chagnon et al., 2024). The probable-retirement measure used 

in this report is also only a proxy based on age, labour-force status, last year worked and pension 

income and should not be interpreted as a confirmed measure of retirement, retention or 

emigration.  

Occupational downgrading and field-related employment are both researcher-built 

measures, not official Statistics Canada statistics, because the public file provides occupation and 

field of study only at a broad, 26-category and 12-category level respectively rather than the 

more detailed classifications that exist internally but are not released publicly. The true field-

related employment rate for each group most likely sits somewhere between the narrow and 

broad bounds reported here rather than at either bound exactly, and the downgrading measure, 

while consistent across every group comparison in this report, cannot capture within-category 

differences in seniority or specialization. 

The ACB, Latin American, and, to a lesser extent, European samples are small enough 

that most individual comparisons involving them, and nearly every comparison involving Latin 

America specifically, do not clear the bar for a confirmed difference even where the point 

estimates look meaningfully different. The occupational-downgrading and income gaps for ACB 

are the exceptions, both wide enough and consistent enough to hold up despite the sample size; 

findings for smaller subgroups within ACB, by admission category, language, or specific field of 
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study, should be read as suggestive rather than conclusive given how few records sit behind each 

of those breakdowns. 

Place of birth and the Census's visible-minority classification diverge substantially within 

the ACB group, with only 44.1 percent of the birthplace-defined group also classified as Black, 

most plausibly because the ACB definition used throughout this report includes Northern Africa, 

a population predominantly classified as Arab or North African rather than Black. The sensitivity 

analysis above tests two alternative definitions directly and finds the core downgrading 

disadvantage holds under all three, but this report's primary estimates describe doctorate holders 

born in Africa or the Caribbean specifically, with Black classification used only in that 

sensitivity check, and should not be read as a precise measure of outcomes for Black doctorate 

holders as a distinct population. 

Finally, 2020 income was affected by the COVID-19 pandemic in ways that may not 

generalize to a typical year. This report does not and cannot establish that discrimination, 

licensing bias, or any other specific mechanism caused the gaps it documents. It establishes that 

the gaps exist, that measured characteristics on this file do not explain them, and that they persist 

across alternative ways of defining the group under study. 
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8| CONCLUSION 

Foreign-trained ACB doctorate holders are active in Canada’s labour market, with 81.2 

percent employed at the time of the 2021 Census. Among those employed, the share working in 

an occupation broadly related to their field of study was close to the European rate. The clearer 

disadvantage appears in the quality and rewards of that employment. ACB doctorate holders had 

an occupational-downgrading rate nearly six times the Canadian-born rate, the lowest full-year, 

mainly full-time employment rate of the five groups, one of the two lowest permanent-

employment rates alongside Asia, and a median income about $43,000 below the Canadian-born 

benchmark. The income gap remained even among those who worked 49 to 52 weeks, mainly 

full time. The ACB-Europe downgrading gap also remained after accounting for age, gender, 

field of study, immigration period, province, language and admission category. In addition, the 

descriptive downgrading rate stayed close to 21 to 22 percent under all three ACB definitions 

used in the study. 

Taken together, the evidence supports a clear and specific conclusion: foreign-trained 

ACB doctorate holders are, on the whole, working in Canada, and working close to their trained 

field, but at a job level and a rate of pay well below what their credentials would typically justify, 

and well below what other doctorate-holding groups in this country receive. 
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9| POLICY RECOMMENDATIONS 

9.1 For Immigration, Refugees and Citizenship Canada 

The occupational-downgrading gap documented here is large enough to justify a targeted 

review of whether credential-recognition timelines and outcomes vary by region of training, not 

only by profession. If recognition processes are taking longer, or succeeding less often, for 

African and Caribbean-trained doctorates in particular, that is a solvable administrative problem, 

distinct from the broader and harder question of labour-market bias raised in the Discussion. 

9.2 For Universities and Research Funders 

This report's field-match results suggest ACB doctorate holders enter broadly related 

occupational fields at rates comparable to several peer groups, while the downgrading and 

occupational-concentration results suggest they are underrepresented specifically in the broad 

occupational category that includes postsecondary teaching and research alongside law, 

government, and social services. The current data cannot isolate university or faculty 

employment, so universities and research funders should examine whether comparable 

disparities exist in postdoctoral, research, and faculty hiring specifically, since this report can 

flag the broader pattern but not confirm where within it the gap concentrates. 

9.3 For Employers and Regulatory Bodies 

The large descriptive gap in occupational downgrading between ACB doctorate holders 

whose credential was completed in Canada and those whose credential was completed abroad 

makes foreign credential recognition one plausible mechanism worth investigating, alongside 

field composition, the Canadian experience requirement, professional networks, and other 

unmeasured differences between the two groups. Regulatory and licensing bodies, identified in 

the literature reviewed here as a persistent bottleneck for internationally trained professionals 

generally, would be a reasonable starting point for auditing whether recognition and hiring 

outcomes vary systematically by region of training. 
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9.4 For Settlement Agencies 

Employment support for doctorate holders is often built around a single goal: placement 

in a field-related role. This report's results argue for a second, equally explicit goal tracked 

separately from field placement itself, namely occupational level and pay appropriate to the 

credential. An ACB doctorate holder who is technically working in a field-related role but well 

below professional or managerial level, and earning substantially less than a comparable peer, 

has not had the underlying barrier resolved by that placement alone. 

9.5 For Future Research 

The clearest next step is access to the Longitudinal Immigration Database through a 

Research Data Centre to examine income trajectories, continued tax-filing activity and regional 

mobility over time. The database combines immigration admission records with annual tax data 

and allows immigrants’ economic outcomes to be followed longitudinally (Statistics Canada, 

2025). It could also support an indirect estimate of emigration using the method developed by 

Statistics Canada, although such an estimate would not directly confirm that a particular 

individual had permanently left Canada (Bérard-Chagnon et al., 2024). Future research should 

also seek data detailed enough to distinguish Black African, non-Black African and Caribbean 

doctorate holders, since those populations cannot be analysed separately with confidence in the 

current public-use sample. Essentially, future research should employ multiple triangulation 

methods. We can currently accomplish this study using datasets from StatsCan, as well as 

academic and grey literature. 

9.6 For Qualitative Research 

Longitudinal administrative data would still not explain how occupational gaps arise. 

Interviews and surveys with ACB doctorate holders could examine credential-recognition 

experiences, licensing delays, Canadian experience requirements, access to professional 

networks, recruitment, promotion and perceived discrimination. Studies involving employers, 

universities and regulatory bodies could then identify whether barriers emerge during credential 

assessment, hiring, occupational placement or later career progression. 
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